GENDER PAY GAP REPORT
APRIL 2022

This report sets out the gender pay gap statistics for
Donald Russell Ltd in relation to the reporting year of 2020 / 2021.
Introduction
Under the Equality Act 2010 (Gender Pay Gap Information) Regulations
2017, all UK organisations with over 250 employees are required to
publish information relating to their gender pay gap. The following
information has been calculated in accordance with the Regulations,
based on a ‘snapshot date’ of 5th April 2021.
The gender pay gap is the difference between the average pay of men
and women, expressed as a percentage. The gap is calculated across the
entire workforce of an organisation, and it has many contributing
factors which will differ from organisation to organisation.
It is crucial to recognise that the gender pay gap is different to equal
pay. We are committed to ensuring that men and women who carry out
work of equal value are paid equally.

Organisational context
Donald Russell is a fine food business based in the Northeast of
Scotland. For over 40 years, we have been the trusted choice of some
of the very best restaurants and hotels around the world. During that
time, our passionate commitment to traditional quality means we
have also grown into Britain’s leading online and mail order butcher.
During the year 2020/2021 our average number of employees was
273.
This is Donald Russell’s first Gender Pay Gap Report. On the snapshot
date we employed 259 individuals, 134 female, 125 male.
We are an equal opportunities employer, committed to following
practices which are free from unfair and unlawful discrimination and
we strongly believe that promoting gender equality is part of being a
good employer, that aims to achieve fairness at work.
We reward staff members on performance and their level of
responsibility, taking an objective approach to recruitment,
development and reward.

Salary pay quartiles

The gender pay gap

The following table separates our entire workforce into four equal
quartiles based on the salaries that are paid to these employees on
the ‘snapshot date’. These quartiles are then further broken down into
the number and proportion, expressed as a percentage, of male and
female employees in each quartile.

Mean gender pay gap
Based on the mean (average) hourly rate of pay for male and female
employees in the relevant pay period, our mean gender pay gap is
23.1%.

Male
Female

Lower
quartile

Lower
middle
quartile

Upper
middle
quartile

Upper
quartile

38.5%
61.5%

35.4%
64.6%

63.1%
36.9%

56.3%
43.7%

Median gender pay gap
Based on the median (middle) hourly rate of pay for male and female
employees in the relevant pay period, our median gender pay gap is
9.1%.

The reasons for the above gender pay gaps are:
The upper 2 quartiles have more male employees.
60 % of the employees in those quartiles were
male at the time of the ‘snapshot’ date.
•
We have a wide range of pay dispersion.

The gender bonus gap
Mean gender bonus gap
Based on the mean (average) bonus pay for male and female employees in
the relevant pay period, our mean gender bonus gap is 16.7%
Median gender bonus gap
Based on the median (middle) bonus pay for male and female employees in
the relevant pay period, our median gender bonus gap is 0.0%.
The reason for the above gender bonus gaps in Mean gender bonus pay
is:
the timing of a 2019 bonus that was paid later than others, April as opposed
to March.
All employees at Donald Russell received bonuses in the relevant pay period.

Addressing gender pay disparity
We are committed to reducing any identified gender pay disparity.
The action plan will form part of the Company’s commitment to equality and diversity and will be implemented in line with internal policies that are
relevant to this commitment.
• We will continue our commitment to participating in careers fairs and events organised by DWY (Developing the Young Workforce) and we have strong
links with our local schools, promoting the industry and Donald Russell as a business offering opportunities for everyone.
•
•

Vacancies are advertised internally and, on our website, social media and relevant job sites such as Indeed, as appropriate.
Where employment agencies are used, we stress our requirement for a diverse list of candidates.

• To maximise a diverse talent pipeline and remove barriers we are working with our parent company, partners in the education sector and workplace
training providers to provide internships, apprenticeships, and management development programmes at every level of the business.
• We are committed to providing development opportunities to all our employees and, wherever possible, we promote from within. In the last 18 months
this has resulted in 12 female internal candidates being appointed to Supervisor, Manager and Heads of Department roles, confident that they were the
very best candidates for the roles.
• Women make up half the talent pool in the UK so attracting and retaining them is central to future success. Critical to this is the adoption of flexible
working hours and we accommodate all reasonable requests.

Confirmatory statement
I confirm that the information set out in this gender pay gap report is
accurate, calculated in accordance with the Regulations and approved
by the Board of Directors on 9th February 2022.

Ken Clow
CEO
Date of statement: 09.03.2022

Contact
Please direct any queries relating to this gender pay gap report to
Chris Dunridge, Head of HR & Development by contacting
chris.dunridge@donaldrussell.co.uk.

